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Hcnoms3oBanme oddmopurra nepcorana paccMaTpHBacTCS B KadeCTBe OOBLEKTHBHOH He-
00X0AUMOCTH TpaHCHOPMALNH 3aHATOCTH, HHHOBALMOHHOTO HHCTPYMEHTA YNIPABJICHUS YenoBeye-
CKMMM PeCypcaMH B TIpoliecce JOCTHKEHHA CTpaTerHyeckux ueneit 6uszHeca. BoigenenHeie B 1aH-
HO# paboTe COMHATBHO-KOHOMITUCCKME XapaKTEPUCTUKU TNO3BONMIH paspaboTars Kiaccuduka-
IO cTpateryil odpnopuHra nepcoHana no NpU3HAKaM MONYYaeMbIX KOMITAHHMEH KOHKYPEHTHBIX
npeuMymecTB. [Ipeanoxken METOIMUECKHI TOXX0M, BIIFOYAIOMMA CONHONOTHIECKYH0 COCTABIAIO-
LIYI0, K OIICHKE COLUATBHO-3KOHOMIYECKON 3G PEeKTUBROCTH oddmopunra mepcoHana Ha Makpo-,
M€30- 1 MEKPOYPOBHE, pa3paloTaHa IpoLeaypa OHECHKH COIHAIBHO-3K0HOMUYECKOH 3 dekTHBHO-
CTH KCNob30BaHNg 0QPIIOpHUHra NepcoHalla Ka YPOBHE Xo3siicTByiomero cyonekra. OnpeaeneHs
takTopsl, obecrieYMBaOMHe TIPUBICKATCIBHOCT M IPEIATCTBYIOIIME pasBuTiio oddmopunra
IepcoHana Ha TeppuTopru Poccun.

Jng npeniofaBateneii, acMPaHTOB, SKOHOMHCTOB M CHENHUAIMCTOB, 3aHUMAIONINXC BOTIPO-
CaMM 3aHATOCTH M YIIpaBleHUs YeIOBEIECKAMU PECYpCaMH.

Authors consider an offshoring as objective need of transformation of employment, innova-
tive the instrument of management of human resources at achievement of strategic objectives of
business. Social and economic characteristics which are allocated in this work, allowed to develop
classification of strategy of an offshoring depending on competitive advantages received by the
company.

The methodical approach to an assessment of social and economic efficiency of an offshor-
ing on macro-, meso- and microlevels includes a sociological component, the procedure of an as-
sessment of social and economic efficiency of offshoring at level of the subject are developed and
presented in the monograph. Authors of the monograph defined the factors which provide and con-
strain development of an offshoring in Russia.

For teachers, post-graduate students, economists and the experts prosecuting subjects of em-
ployment and management of human resources.
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